
 

 

WARDS AFFECTED: All         Item No  
  

AUDIT COMMITTEE 
2 March 2012 

 
 
REPORT OF THE DEPUTY CHIEF EXECUTIVE & CORPORATE DIRECTOR FOR 
RESOURCES  

 
 

AUDIT COMMISSION – JOBS PLAN REVIEW ACTION PLAN  
 
 

1. PURPOSE OF THE REPORT 

This report outlines the City Council’s response to the Audit Commission’s report on the 
City Council’s Jobs Plan. 

2. RECOMMENDATION 
  

The Committee endorses the Council’s response to the Audit Commission’s 
recommendations as attached in Appendix 1. 

3. REASONS FOR CONSIDERATION 

The Audit Commission’s Jobs Plan Review was considered at the 6 January 2012 
meeting of this Committee. The Committee noted the report and required that an action 
plan in response to the recommendations be submitted to the next meeting of the 
Committee. 

4. BACKGROUND PAPERS OTHER THAN PUBLISHED WORKS OR THOSE 
DISCLOSING CONFIDENTIAL OR EXEMPT INFORMATION  

None. 
 
5. PUBLISHED DOCUMENTS REFERRED TO IN COMPILING THI S REPORT 

None 
 
 
 
 

Carole Mills-Evans 
Deputy Chief Executive & Corporate Director for Resources 
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